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Operating Safety Activities

The company has established a Safety Committee consisting of representatives from management
and operators. The committee, which currently comprises 7 members, is responsible for reviewing
safety policies and annual plans, conducting workplace safety surveys, considering safety projects,
and reporting safety actions to top management. Committee members serve a two-year term

and hold monthly safety meetings.

FIRE SAFETY COMMITTEE

ﬁ drzs
S _p'r aed i

SALAMANDER
| T | Ny @ TYIHNTY |
| ihfin sangich i guam L é i Baaimania I
= _ , Tl
@ | nssmnm nIRan ﬁ mwns |
di| o v ] Sk e _I-‘f\ vy ey ‘

Safety and Environment are managed by the dedicated section within the company's management
team. This section drives safety initiatives companywide, ensuring that all departments align their
plans and actions with the company's safety objectives. Additionally, the Safety and Environment
Section maintains records of safety-rela continuously
improve safety conditions for all employ

The company emphasizes worker aware! sk
assessments in areas or procedures the re provided
to employees to facilitate this process.

In 2021, the company established a Safe ed at
creating a work environment that is phy and
emergencies. The target set was to achi s for more
than one hour. Remarkably, the compan: D consecutive
accident-free hours. As a result, a new 1 with

1,000,000 consecutive accident-free hou

Through the efforts of the Safety Comm | the
commitment of all employees, the company 1s committed to maintaining a sare working
environment and continuously improving safety performance.
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Providing Safety Knowledge

The company prioritizes safety by offering comprehensive training

and courses to employees and external service providers.

These initiatives aim to enhance understanding and raise awareness ' . .
A

-

about safety practices. In line with our commitment to achieving

a workplace with no accidents, we have implemented various

activities, including:

e Safety Training: We provide training programs such as 1S045001,

which focuses on occupational health and safety management systems.
Additionally, we offer specialized training for safety officers at the
management level, equipping them with the necessary knowledge and skills
to ensure a safe working environment.

e Basic Firefighting Training and Fire Evacuation Drills:
We conduct training sessions to educate employees on basic firefighting techniques
and procedures. Regular fire evacuation drills are also conducted to ensure everyone is
prepared and knows how to respond in the event of a fire.

e Emergency Preparedness Practices: We emphasize the importance of emergency
preparedness by organizing various activities. These may include practicing emergency
response procedures, conducting mock drills for different scenarios, and raising

awareness about emergency protocols.

Sustainable Development in 2021 m
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Occupational Health

The company places a strong emphasis on employees' occupational health by ensuring clean and
hygienic work areas. Regular measures are taken to control and eliminate disease carriers within
the premises on a monthly basis. We provide facilities that prioritize cleanliness and hygiene, and
we frequently disseminate knowledge on safety and hygiene to our employees.

To keep our employees well-informed, we utilize various communication channels, such as the
notification board. Through these channels, we share important information regarding seasonal
diseases or general health concerns. This helps raise awareness among employees and empowers
them to take necessary precautions.

By maintaining clean and hygienic work areas, controlling disease carriers, and providing relevant
knowledge on safety and hygiene, we actively promote a healthy and safe working environment for

all employees. We believe that prioritizing occupational health contributes to the overall well-being

Objectives and Results:

The company has set a target to reduce the number of work-related ilinesses.

We recognize the importance of protecting the health and well-being of our employees and are
committed to creating a safe and healthy work environment. Through various initiatives, including
occupational health programs, risk assessments, and preventive measures, we aim to minimize the
occurrence of work-related illnesses and promote employee well-being. Our goal is to continuously
improve our occupational health practices and ensure the optimal health of our workforce.

Employees’ Health Check:

The company recognizes the importance of employee health and conducts annual health checks
for all employees. These health checks include general parameters as well as specific parameters
tailored to workers in high-risk jobs, such as those exposed to high noise levels, dust-filled areas,
or hazardous chemical residue.

After the health check, employees are provided with health booklets containing their health as-
sessment results. In the event that employees have questions or require health-related consulta-
tions, they have the opportunity to consult with a doctor. This ensures that employees have access
to professional guidance and support for any health concerns they may have.

We prioritize confidentiality and ensure that the results of an individual's health check are kept
confidential. This promotes trust and respect for privacy, allowing employees to feel comfortable
discussing their health conditions and seeking appropriate assistance.
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Preventive Measures of the COVID-19 Pandemic

Since 2021, the global COVID-19 pandemic has significantly impacted countries
worldwide, including Thailand, where the number of infections has been increasing.

At our company, we prioritize the protection and safety of our employees

by implementing various preventive measures against COVID-19.

To ensure a safe working environment, we have provided hand-washing alcohol and gel
dispensers throughout the company premises. Temperature-checking stations are set up
to monitor the temperatures of both employees and external service providers, enabling
early detection of any potential symptoms.

To promote social distancing, we have placed visible signs in shared facilities such as
the canteen and meeting rooms, reminding everyone to maintain a safe distance from
others. We understand the importance of clear communication, so we consistently
provide news and information about COVID-19 to keep our employees informed and
educated about the ongoing situation.

The company remains committed to maintaining strict and continuous monitoring of
the COVID-19 pandemic. We regularly review and update our preventive measures to
align with the latest guidelines and recommendations from health authorities. Our aim

is to protect the health and well-being of our employees, ensuring a safe working
environment for all.

:E | h k] '#"1.
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Supports Society
and Local Communities

At our company, we place a strong emphasis on being responsible members of the
community and prioritize the well-being of the surrounding communities. Although
we are not located in an Industrial Estate, we are extremely cautious about any
potential negative impacts on our neighboring communities. We are proud to state
that there have been no complaints or irregularities raised by the communities.

To foster strong relationships with the local communities, we actively cooperate
with the municipality of Katumlom, which plays a leading role in community affairs.
We engage in various activities together with the local communities, such as
participating

in the Candle Festival during Buddha Lent Day and offering dry food to monks.
Additionally, both the company and its employees contribute to donation drives aimed
at helping those affected by disasters.

In our commitment to education and knowledge sharing, we have a campaign that
allows students from government universities to conduct factory observations.

This initiative enables students to gain a practical understanding of factory-based work.
Furthermore, we support apprenticeships for students, providing them with hands-on
experience within our company. However, due to the COVID-19 pandemic, these
activities are temporarily suspended to ensure the safety and well-being of all
individuals involved.

Our company is dedicated to maintaining positive relationships with the local
community, supporting educational initiatives, and contributing to disaster relief
efforts. We believe in the importance of being a responsible corporate citizen
and strive to make a positive impact beyond our operations.

41 | Sustainable Development in 2021 .
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Participative Interested Parties

The company recognizes the significance of managing and administering
the rights of all interested parties. This commitment is outlined in our
Corporate Governance Policy and Code of Conduct. We have established
specific procedures to ensure that the rights of interested parties are
upheld and respected.

Interested Communication

Interesting Topics

Parties Channel
e inform new products e Ability to quality e Customer Services and
and information productivity, products, and Sales Department
e inform other activities  delivery established to look
e Complied with customer’s after customers.
requirement and local law
requirement.
e inform news and e Purchasing plan e Establish purchasing
company’s policy and targets department and responsible
¢ inform other activities persons for a purchasing
process.
« Worker representatives e Compensations and Benefits o Representatives assigned to attend
m::; mh o Carcer Growth and Development meetings from various departments.
 Effactive communication e Occupational Health and Safety OUE LR E Dl s
of policies, announcements, and news. o Facilities and Rest Areas Sy Erze Al for_the WERCE LR
hmﬁm o Recreational and Health-Promoting Activities a"d.":::‘::’ :::::::: and benefits
Employee departments. provided for workers.

e Designated areas, equipment, and
facilities for worker safety and comfort.
e Channels and contacts established

for enquiries and grievances.

AL

Stakeholder slakahclders and Objectives stakeholders

® Have the meeting with e Operating Business Performance o Set up the meeting with

e Annual report and others e A policy of management and

administration
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Participative Interested Parties

Interested Communication
Parties Channel

Interesting Topics Corporate’s Action

e Participate in the e Complied with local e Assign internal staff
Government government campaign law requirement. to join the meeting
and projects e Participation in and activities with

? government’s activities local authority

e Participate in the e Support local authorities e Support and
Vooa) campaign and projects participate in the local
Wm of communities. community’s activities.

m Sustalnable Development in 2021



of Sustainable Development




Summary of Results

Unit

Social Aspects

2019

2020

2021

All Workers Person 436 304 305
- Regular Workers Person 347 304 305
- Temporary Workers Person 89 0 0
Workers divided by Gender
- Male Person 137 102 108
102-8
- Female Person 299 202 197
Workers divided by Level Person 365 304 305
- Operational Level Person 335 271 274
- Supervisor & Professional Level Person 5 4 4
- Management Level Person 25 29 27
Percentage of Retired Workers
401-1 | - During 5 Years (Aged 55-60) Percent 3 3 3
- During 10 Years (Aged 50-60) Percent 13 10 11
Turnover Rate Percent 32.91 9.38 2.73
401-3 | Ratio of Resuming to Work after Maternity Leave Percent 80 80 80
Ratio of Resigning after Maternity Leave
Percent 1 1 1
(Look-after Child Reason)
Numbers of Members of Safety Committee Person 7 7 7
403-8 | - Member at Management Level and Safety Officer Person 4 4 4
- Member at Operational Level Person 3 3 3
Person per
Ratio of Injury from work (IR) Working 1.46 0.84 1.78
Hours
Person per
Ratio of illness from work (ORD) Working 0 0 0
Hours
403-9 Person per
Ratio of Accident with Day off (LDR) Working 7.32 4.49 3.45
’.-...\Hours
Person per
Ratio of lliness from work with Day off (AR) ~|~Working— 0 0 0
Hours
Death 0 0 0

jo
L

‘\\ ‘ .
\\I ki h h
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Summary of Results

Unit

Social Aspects

2019

2020

2021

Growth Plan

Ratio of Compensations for Male and Female

Person per
404-1 | Average Training Hours per Worker per Year Working 6 6 6
Hours
Percentage of Workers Got Evaluated for Work and Career
404-3 Percent 72 62 74

Calculation method: Revenue of All Female Workers/All

Female Workers in Number: Revenue of All Male

workers Workers/All Male Workers in Number

405-2 | - Operational Level 35,621,927.88 | 48,058,248.56 | 12,765,195.29
- Supervisor & Professional Level 12,371,060.28 | 12,204,064.67 | 3,636,994.93
- Management Level 19,455,795.84 | 20,095,856.45 | 5,994,708.92
Percentage of Major External Service Provider, Subcontractor,

414-1 | and Stakeholders with passing results from the screening of | Percent 50 50 50
human right

412-1 | Percentage of Actual Operation about Human Right Percent 100 100 100
Percentage of Workers who got trainings about

205-2 Percent 100 100 100
Anti-Corruption Program
Numbers of Written Grievances in Social Aspect and

103-2 Time (1) 0 (1)
Corrective Action

102-42

10243 Customer Satisfaction Survey Percent 74.79 91.31 73.69

=

,f)
AR

)

AifP 3
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Summary of Results

Environmental Aspect

Unit

2019

2020

2021

Main Raw Material
301.1 1. Stainless Piece 6,900.00 7,250.00 1,450.00
- 2. Brass Piece 190.00 250.00 84.00
3. Silver Piece 2,100.00 3,420.00 745.00
Amount of Fossil Energy Consumption
1. Diesel (Not moving condition) Lite 370.77 162.33 o
2. Diesel (moving condition) Lite 381.46 203.87 60.00
302.1 3. LPG (Not moving condition) kg 96.80 96.40 (1)
] 4. LPG (moving condition) kg 3,117.42 60.00 367.32
5. Natural Gas scf o (1] o
6. Biomass kg (4] 0 (1)
7. Bunker Oil Lite o (] o
Amount of electricity consumption kWh
302-1 | 41, The amount of electricity consumed from outside kWh | 2,033,995.46 | 1,212,852.00 | 299,328.00
2. The amount of electricity consumed from solar cells kWh o o o
Amount of Water Consumption Classified by Water s
Sources "
303-1 | 1.Water Tap m® 18,095.00 | 12,579.00 | 3,219.00
2. Underground 1 0 o o
3. Treated Wastewater for Recycled Use m® 8,142.75 5,035.00 1,300.00
303-3 | Percentage of Recycled Water Use Percent 100 100 100
:ies::e::;ng ﬁ:ieglgz:)s*e Gas (Direct) ton CO_e 17.49
1. Diesel (Liter) (Not moving condition) x 2.728/1,000 ton CO e 1.00 0.44 0
2. Diesel (Liter) (moving condition) x 2.740/1,000 ton CO e 1.05 0.56 0.16
3. LPG (kg) (Not moving condition)X 3.1133/1,000 ton CO e 0.30 0.30 ()
3081 4. LPG (litre) (Nimsinaouil) x1.6812 / 1,000 ton CO e 5.24 0.10 0.62
5. LPG (kg) (moving condition) x 1.6812/1,000 ton CO e 0 0 0
6. Natural Gas(scf) x0.0573/1,000 Biomass (kg) B CO o 4 o o
0.6930/1,000 <
7. Bunker Oil (Liter) x 2.4773/1,000 ton CO.e 0 0 0

m Sustainable Development in 2021




Summary of Results Unit 2019 2020 2021

Environmental Aspect

Releasing Greenhouse Gas (Indirect through Electricity
Consumption ):Scope2 *

305-2 ton COe| 874.288 706.00 174.24
Calculation from External Electricity

Consumption x 0.5821 / 1,000

Releasing Greenhouse Gas (Indirect from other sources of
305-3 | Consumption):Scope3(ton CO2e) such as using raw ton CO_e 20.87 10.07 2.58

material, water purchasing for use, worker’s transport etc.

Amount of OZONE Release (tonCFC-11e)

305-6 1.Usage of HCFC22 ton 0 0 (1)
ton
2. Amount of Destroying Ozone 0 0 (1)
CFC-11e
1. Amount of NOx Release ton 0.0005 0.0008 0.0001
305-7
2. Amount of SOx Release ton o o o
303-4 | Amount of wastewater disposed out of the company m® o o o
Waste Amount ton 3,117.42 60.00 367.32
306-2 | 1. Hazardous Waste ton 10.82 10.19 ]
2. Non-hazardous Waste ton 2.65 1.38 o
Number of Time of Chemical/ Oil/ Wastewater/ Waste
306-3 | Leakage with significance Time (1) 0 (1)

Affecting environment, community, and natural resources.

Percentage of new supplier/ vendor who passed the
308-1 Percent 60 50 35
evaluation in an environmental aspect

Percentage of new supplier/ vendor who passed Green
308-2 Percent (1) 0 (1)
Industry Level 2 or up

Data Records:

GRI 201-3: Can be recorded for the corporate level.
Other indicators: Should be recorded separately for each company.
o Reporting period: For the years 2019 and 2020, the report should cover the period
from January to December. However, each factory may have its own reporting period. For the year 2021,
the report should cover the period from January to March.
o Recording “(-)”: Use a hyphen (-) to indicate no operation or when an indicator is not applicable.
For example, GRI 302-1 (Amount of Fossil Energy Consumption) and GRI 302-1
(Amount of Electricity Consumption by Solar Cell) may be recorded as (-) if they are not relevant.
o Recording “(-)” with reason: If there is information available but cannot be reported yet, use a hyphen (-) along with a reason.
For instance, GRI 102-43 and GRI 102-44 (related to Customer Satisfaction Survey) can be recorded as (-) with the reason stated.
e Recording “0” (Zero): If the company has operated an indicator and the result is zero, record it as “0” to indicate
that the operation took place, but the result was zero. it iy
' o th‘ u d Emlssmn Factor, last upd Iﬂ |n‘tober 2019 and April 2020,

o Reference to Emission Factor:
for appropriate calculations. _

These guidelines will help ensure ac:

Urate and consistent rﬂﬂ “th* port :

:'r
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Performance of Environment and Energy-&»

As a manufacturer and exporter of jewelry, we acknowledge that our production
processes can have direct and indirect impacts on the environment. Recognizing
this, our company actively addresses the environmental issues associated with our
operations.

To assess and mitigate these concerns, we utilize the Tools of Life Cycle Assessment.
This assessment encompasses the entire life cycle of our products, starting from the

sourcing of raw materials, through production processes, delivery, product usage, and
disposal of expired items. By conducting this assessment, we gain valuable insights

into the environmental aspects of our operations.

In line with our commitment to environmental stewardship, our company has obtained
the ISO 14001 certification for our Environmental Management System.

This certification, awarded by Intertek Testing Services (Thailand) Limited, validates our
dedication to environmental responsibility. We continuously strive for improvement in
this aspect, emphasizing continual enhancement of our environmental performance.

We undertake various environmental activities to minimize our ecological footprint and
contribute to sustainable practices. These initiatives are designed to address the

specific environmental challenges associated with our industry.

This is to certify that the management system of: Certificate Number:
24121901002

Sala mander Jewel ry co_’ Initial Certification Date:

10 January 2019
d Date of Certification Decision:
Lt . 20 October 2021
Issuing Date:

Main Site: 128/1 Moo 7, Soi Wat Nakhon Chuenchum, 21 Octabiar 2021

Phuttamonthon Sai 4 Road, Tumbon Kratumlom, Ampur Sampran,

Nakhon Pathom, 73220, Thailand Valid Until:

19 October 2024
has been registered by Intertek as conforming to the requirements of:

ISO 14001:2015 (”’*’)

The management system is applicable to: i,

Design and Manufacture of Jewelry and Body Piercing Accessories.
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erformance of Environment and Energy

In 2021, our company established specific targets for environmental management.
These targets include reducing greenhouse gas emissions by 5%
compared to the levels in 2020 and decreasing waste disposal by landfill by 5%
compared to the levels in 2020.

.. In 2020, we experienced in Greenhouse Gas.

--------
rrrrrrrr

In 2020, we experienced in waste by landfill.

a decrease of 10%

Furthermore, in 2020, we achieved a notable decrease of 5%
in greenhouse gas emissions compared to the previous year.
Additionally, we successfully reduced waste disposal by landfill by 10% in 2020.

Activities occurred in the company

1.1 Regarding electricity consumption, our company recognizes the significant impact it has on
greenhouse gas emissions. In order to reduce costs and decrease our environmental footprint, we
have implemented several activities:

1.1.1 Installation of Solar Cell Panels: We have installed solar cell panels covering an area of 1694

square meters on our facility's roof. This allows us to generate renewable energy and reduce our
reliance on electricity sourced from the government.

1.1.2 Transition to Energy-saving Bulbs: We have replaced traditional fluorescent bulbs with ener-
gy-saving alternatives. This shift to more efficient lighting options helps reduce electricity con-

sumption and subsequently decreases greenhouse gas emissions.

1.1.3 Employee Communication and Awareness: We have actively communicated our energy-savi
program to employees through messages, photos, and morning talks v
awareness and encouraging responsible energy practices, we strive
the collective effort to conserve energy and minimize greenhouse g



Achieving Results

In 2020, we achieved a significant decrease In the ratio of electricity consumption compared to previous years:
1.1 In 2020, our company recognized the significant water consumption associated with our

production processes, as well as the generation of wastewater. To address these challenges and promote water
conservation, we implemented the following activities:

1.1.1 Wastewater Treatment and Reuse: We operated a wastewater treatment system to effectively treat the
generated wastewater. The treated water was then repurposed for various non-potable uses within the company,
such as watering the grass fields, flushing tollets, and cleaning the system of plaster blocks In the casting

process. This approach allows us to minimize water waste and optimize resource utilization.

1.1.2 Transition to Water-saving Taps: To further enhance water conservation efforts, we replaced normal water
taps with water-saving taps throughout our facilities. These taps are designed to reduce water flow without
compromising functionality, thereby helping to minimize water consumption.

Waste management
1.1 Within our company, the production processes Involve significant resource usage, resulting In the generation

of waste. To address this Issue and promote responsible waste management, we have implemented the following

waste-controlling activities:

1.1.1 Sand Treatment and Recycling: We have implemented a sand treatment process to properly handle and
recycle sand used in the casting process. Additionally, we recycle plaster blocks to optimize their use in the
casting process. These measures minimize waste and promote resource conservation.

1.1.2 Waste Segregation and 3R Principle: We have established a waste segregation system, categorizing waste
based on their types. This enables us to implement the 3R Principle - Reduce, Reuse, and Recycle - for effective
waste management. By prioritizing waste reduction, promoting reuse of materials, and implementing recycling
practices, we aim to minimize waste generation and maximize resource utilization:

1.1.3 Elimination-of Acid-based Chemicals: In our efforts to reduce environmental impact, we have eliminated
the use of acid-based chemicals unless absolutely necessary. This restriction helps minimize the release

of harmful substances Into the environment and promotes safer and more sustalnable practices.

m Sustainable Development in 2021



Achieving Results

In 2020, our company achieved a notable decrease in the quantity of waste sent to landfill.

This reduction highlights our commitment to environmentally sustainable practices. To promote this
..ﬁoncépt and enhance our environmental sustainability, we have implemented the following activities:
1.1.1 Use of Biodegradable Packaging: We have transitioned to using biodegradable packaging mate-
- rials wherever possible. By opting for biodegradable alternatives, we aim to minimize the environ-
mental impact of our packaging waste and promote sustainable waste management practices.

1.1.2 Utilization of Recycled Raw Materials: Whenever feasible, we incorporate recycled raw
materials into our production processes. This approach helps reduce the reliance on materials
extracted from mines and supports the circular economy by giving new life to materials that would
otherwise go to waste.

1.1.3 Invention of Sand-Separation Machines: To improve our production process and minimize
waste, we have invented and designed sand-separation machines. These machines effectively
separate sand from the casting process, enabling us to reuse and recycle the sand, reducing waste
generation and optimizing resource utilization.

In order to continuously improve and maintain a safe and environmentally friendly environment, the
company has implemented monitoring processes conducted by both the Internal Safety Committee
and external parties.

To ensure ongoing safety and environmental compliance, the Safety Committee conducts monthly
patrols throughout the factory premises. This proactive approach allows for the identification of
potential hazards and the implementation of necessary corrective measures.

3]
Additionally, the company engages external service providers to conduct inspections of the environment,
focusing on parameters such as noige levels, wastewater quality, heat, and air pollution. These
inspections are conducted to assess copplianm with relevant standards and regulations.

THE SAFETY COMMITTEE
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GRI INDEX

Name of the organization

Activities, brands, products, and services

Scale of the organization

Information on employees
and other workers

Supply chain

Significant changes to the
organization and it’s supply chain

Precautionary Principle or approach

External initiatives

Statement from senior decision-maker

Key impacts, risks, and opportunities
Values, principles, standards,
and norms of behavior

Mechanisms for advice and
concerns about ethics

Executive-level responsibility for

economic, environmental, and social topics

Consulting stakeholders on economic,
environmental, and social topics

Composition of the highest governance
body and its committees

Role of highest governance body
in setting purpose, values,and strategy

Collective knowledge of highest
governance body

Evaluating the highest governance
body’s performance
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Business overview, Page 7

Our products, Page 9

Business overview, Page 7
Achievement performance
results, Page 45

Supply chain management,
Page 18

Supply chain management,
Page 19

Supply chain management,
Page 19

Supply chain management,
Page 19

Message from Top
Management, Page 6

Risk and Crisis
Management, Page 15

Organizational Values,
Page 8

Corporate Social
Responsibility, Page 22

Message from Top
Management, Page 6

Supports society and
local communities, Page 41

Operating safety
Activities, Page 37

Corporate Social
Responsibility, Page 22

Human Resources
Development, Page 34

Operating safety
Activities, Page 37




Identifying and managing economic,
environmental, and social impacts

Effectiveness of risk management processes

Review of economic, environmental,
and social topics

Communicating critical concerns

Remuneration policies

Process for determining remuneration

Stakeholders’ involvement in remuneration

Annual total compensation ratio

List of stakeholder groups

Identifying and selecting stakeholders

Approach to stakeholder engagement

Defining report content and topic Boundaries

List of material topics

Restatements of information

Changes in reporting

Reporting period

Date of most recent report

Reporting cycle

GRI INDEX

Corporate Social
Responsibility, Page 22

Risk and Crisis
Management, Page 15

Corporate Social
Responsibility, Page 22

Corporate Social
Responsibility, Page 27

Human Resources
Development, Page 34

Human Resources
Development, Page 34

Supply chain management,
Page 19

Achievement performance
results, Page 46

Participative interested
parties, Page 42

Achievement performance
results, Page 46

Achievement performance
results, Page 46

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5

About the report of
sustainabiliity, Page 5
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GRI INDEX

Financial implications and other risks
and opportunities due to climate change

Operations assessed for risks
related to corruption

Communication and training about
anti-corruption policies and procedures

Legal actions for anti-competitive
behavior, anti-trust, and monopoly practices

Approach to tax

Tax governance, control and risk management

Stakeholder engagement and management
concerns related to tax

Country-by-country reporting

Materials used by weight or volume

Energy consumption within the organization

Energy consumption outside
of the organization

Interactions with water as a shared resource

Water withdrawal

Water discharge

Direct (Scope 1) GHG emissions

Energy Indirect (Scope 2) GHG emissions

Other indirect (Scope 3) GHG emissions

Emissions of ozone-depleting substances
(ODS)
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Risk and Crisis
Management, Page 15

Corporate Governance,
Page 13

Achievement performance
results, Page 46

Supply chain management,
Page 19

Taxation Management,
Page 17

Taxation Management,
Page 17

Taxation Management,
Page 17

Taxation Management,
Page 17

Achievement performance
results, Page 47

Achievement performance
results, Page 47

Achievement performance
results, Page 47

Achievement performance
results, Page 47

Achievement performance
results, Page 47

Achievement performance
results, Page 48

Achievement performance
results, Page 47

Achievement performance
results, Page 48

Achievement performance
results, Page 48

Achievement performance
results, Page 48




(NOx), (SOx), and other significant
air emissions

Waste by type and disposal method

Significant spills

New suppliers that were screened
using environmental criteria

Negative environmental impacts in the
supply chain and actions taken

New employee hires and employee turnover

Parental leave

Occupational health and safety
management system

Hazard identification, risk assessment,
and incident investigation

Occupational health services

Worker participation, consultation, and
communication on occupational health
and safety

Worker training on occupational health
and safety

Promotion of worker health

Prevention and mitigation of occupational
health and safety impacts directly linked
by business relationships

Workers covered by an occupational health
and safety management system

GRI INDEX

Achievement performance
results, Page 48

Achievement performance
results, Page 48

Achievement performance
results, Page 48

Achievement performance
results, Page 48

Achievement performance
results, Page 48

Achievement performance
results, Page 45

Achievement performance
results, Page 45

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Occupational health and
safety of Environmental
Work, Page 35

Achievement performance
results, Page 45
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GRI INDEX

Work-related Iinjuries
Average hours of training per year
per employee

Percentage of employees receiving regular
performance and career development reviews

Ratio of basic salary and remuneration of
women 10 men

Incidents of discrimination and corrective
actions taken

Operations and suppliers at significant
risk for incidents

Operations and suppliers at significant risk
for incidents of forced or compulsory labor

Security personnel trained in human
rights policies or procedures

Operations that have been subject to human
rights reviews or impact assessments

New suppliers that were screened using social
criteria
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results, Page 45

Achievement performance
results, Page 46

Achievement performance
results, Page 46

Achievement performance
results, Page 46

Occupational health and
safety of Environmental
Work, Page 35

Human Right issues,
Page 25

Discrimination and
inequality issues, Page 26

Human Right issues,
Page 25
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